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The United National Transport Union (UNTU) is proud to announce that it has finally signed the collective agreement on pay progression (New Reward Progression) at the Transnet Bargaining Council. This agreement allows employees of Transnet to once again progress from the entry level to a maximum level of a salary band. 

This agreement comes into effect as from 1 April 2016. The monetary benefit will be paid out to employees in October 2017 after the performance evaluating process has been completed. This is also applicable to employees who have reached their maximum salary band as they will receive an ex gratia payment for their performance. 

We are positive that this will motivate employees to up their work performance. Employees will now be able to determine their own progression. This is over and above the annual salary increase. 

“In the long term UNTU see this agreement as a win-win for Transnet, its employees and the country at large as we hope and trust that the increase in performance will bring about an increase in the volumes and income of the company,” says Steve Harris, General Secretary of UNTU. 

Mr. Harris calls on Transnet to remain committed to ensure that this agreement is implemented and complied with. “UNTU have had bad experiences of some of our collective agreements with Transnet in the past, but trust that this will not happen again.” 
For further enquiries please phone Mr. John Pereira, Deputy General Secretary of UNTU, on 079 501 6883 or Mr. Harris on (011) 728 0120 or 082 566 5516. 
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