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2013 — 2014 WAGE AGREEMENT
Made and entered into by and between:

Passenger Rail Agency of South Africa
(Herein referred to as the “PRASA”)

SATAWU
South African Transport Allied Workers Union

(Herein referred to as the “Trade Union”)
And
UTATU SARWHU
United Transport and Allied Trade Union South African Railway

Workers and Harbour Union

(Herein referred to as the “Trade Union”)

(Herein referred to as “Labour”)
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The parties hereby agree as follows:

1. ANNUAL SALARY INCREASE

1.1 PRASA shall effect to all employees within the bargaining unit employed in
its Corporate Office, PRASA Rail, PRASA Technical and PRASA Cres an
increment of 8% on total guaranteed pay (TGP) effective from 1 April 2013.

1.2Employees earning R 96 000pa and below will receive an additional 1%
increase on TGP. This will bring the total increase for this category to 8%.

1.3 Employees above the 50" percentile and those on Person-to-Holder (PTH)
basis will also qualify for the full annual increase as per clause 1.1 and this
concession is extended to the 2013/2014 wage agreement as a compromise
which should not be construed to be canceling or removing the conditions of

the Salary Parity Agreement.

1.4 Parties hereby agree to meet within a period of three months to consult on
the Rostering Instructions, Remuneration Philosophy and Policy, in order to

finalise these document(

2. ELIGIBILITY AND CONDITIONS

2.1This agreement will only be applicable to all active bargaining unit

employees as at 1 January 2013, and excludes all risk pool employees.

2.2This agreement will be extended to all non-unionized employees who fall

within the bargaining unit.

2.3This agreement is valid for a period of one year from 1 April 2013 until 31
March 2014.
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3. GENERAL
3.1This salary increase will be effective from 1 April 2013 retrospectively.
3.2This agreement constitutes the entire agreement between the parties
regarding the annual wage negotiations for the financial year ending 31
March 2014,
3.3 This agreement replaces any previous wage agreement(s) entered into by the

parties.

4. DISPUTE RESOLUTION

4.1 Any dispute relating to the validity, interpretation and application of this
wage agreement or on any matter relating to this agreement shall be
determined or resolved through dispute resolution process as determined by
the Labour Relations Act of 1995 or any other labour dispute resolution

seltlement services appointed and agreed to by the parties.
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ThIS agreement was concluded and sngned by the parties in

(. q pe i@i on this 30 /:qy of April 2/)13 in the presence of the
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DULY AUTHORISED SIGNATORIES

Management Representative Trade Union Representatives

S ———
SATAWU

Witness

W\ithess/

Page 4 of §




Page 5 of 5




